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Key projects update since March 2019.

• Workforce Registration Consultation. 

• New and growing partnerships.

• First set of deployment guidelines.

• Refreshed governance system. 

• New standards developed and partners endorsed. 

What to expect from CIMSPA in 2020-2021

• Chartered Status. 

• Minimum Standards for deployment. 

• Improved guidance for; the workforce, employers, education providers.





“Make it easier for participants 
to access and experience sport 
and 
physical activity in a safe 
environment”



Employer led UK government backed



Strategic partnerships

New relationships established…



Strategic partnerships



Growth in members 
and partners

August 2018 August 2019

Employer partners 108 136

Education partners
(Awarding organisations, training provider partners, higher 

education partners and higher education associate partners)

145 199

Total number of education endorsements
(Qualifications, degrees and CPD)

800 1183



Coach deployment 
guidelines
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KEY ACHIEVEMENTS

Standards and education

35 professional standards and 
specialisms developed and approved.

1200 endorsements against  
professional standards.
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New endorsements



Widening pathways to 
chartered status

WHAT’S NEXT…



Personal

Credibility

Building pride in being 

part of a recognised and 

respected profession.



IN TRAINING QUALIFIED
QUALIFIED

AND IN WORK
HIGHLY

COMPETENT
INDUSTRY

ROLE MODEL

Where I can be deployed / Who I can be deployed withSPECIALISMS

MEMBER
BODY

PROFESSIONAL
STATUS

Health 
and 
Wellbeing 
Practition
er 

JOB ROLE

(Job role defined 
by a professional 
standard)
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Personal

Credibility






